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Harassment

It is Rx Pro Health’s policy to maintain a workplace that is free from sexual and other
unlawful harassment and to protect our employees while they are on assignment at a
client site. In general, harassment includes unwelcome conduct that is based on a
person’s protected status, such as race, color, religion, gender, medical status, disability,
pregnancy, national origin, ancestry, age, marital status, veteran status, or other status
protected by law. We do not tolerate harassment that affects tangible job benefits, that
interferes unreasonably with work performance, or that creates an intimidating, hostile or
offensive working environment.

Job related sexual harassment is strictly prohibited. Sexual harassment includes
unwelcome sexual advances, requests, or solicitations for sexual favors and other
unwelcome verbal or physical conduct of a sexual nature when (1) submission to the
conduct is an explicit or implicit term or condition of employment, (2) submission to or
rejection of the conduct is used as the basis for an employment decision, or (3) the
conduct has the purpose or effect of unreasonably interfering with an individual's work
performance or creating an intimidating, hostile or offensive working environment.
Sexual harassment can take many forms including jokes, e-mail messages, flirtations,
foul or obscene language, displays of printed or other visual materials, and physical
contact.

If you witness harassment or believe that you have been harassed, you should advise the
harasser, if practical in the circumstances, that such behavior is offensive and unwelcome
and will be reported if continued. If you are uncomfortable confronting the harasser
directly or if the harassment continues, report the concerns to your recruiter. We
recommend that you do not otherwise discuss the incident with other fellow employees.

Employees can raise concerns and make reports without fear of reprisal. We will
investigate complaints of harassment promptly. We will, to the extent practical, maintain
the privacy and confidentiality of the party’s interests. Employees found to have engaged
in harassment are subject to discipline, including warnings, suspensions, and immediate
termination of employment. If our investigation is inconclusive, we will take such action
as deemed necessary in the circumstances to remind appropriate personnel of our policy
to avoid possible harassment in the future.
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